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Job Matching Interface for Searching Elderly Workers
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Abstract: Japanese society is rapidly aging. However, most of the elderly people live independent lives and still have
eager to work. In addition, the elderly have unique abilities based on their knowledge and experiences from their past lives.
Therefore, in Japanese society, the elderly can be an essential labor force and may become a great impact to the economy.
In order to promote working for senior citizens, it is necessary to develop a job matching system that can allocate their
abilities effectively. However, current job matching relies on each recruiter’s tacit knowledge. Thus, generalized job
matching methods that can search and organize the various abilities of the elderly is required. In this paper, we propose an
interactive job matching interface that can reflect recruiter’s tacit knowledge and help searching proper elderly worker for

each work profile.
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